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Goals and Objectives

• Build partnerships and rapport with membership to better 
understand JEDIA needs

• Provide educational resources and supports 
• Identify mechanisms and drivers of inequity within the 

institution and organization structure 
• Collaborate with leadership and membership to develop 

strategic solutions to equity issues
• Identify opportunities to amplify JEDIA objectives across the 

university
• Lead the Accessibility and Inclusion W orking Group
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Transforming 
spaces to honor 
the cultural 
diversity and 
richness of our 
community
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Source Info: 
Sheridan 
College

https://www.sheridancollege.ca/about/administration-governance/leadership/inclusive-communities/knowledge-mobilization-dissemination-centre/social-location-systems-of-oppression


Racial Capitalism and Systemic 
Oppression
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Examining Racial Capitalism from an Anti-
Oppressive Pedagogical Lens

5Liu et al. (2023)



Values in Practice

• Operating from a Liberation Psychology and Anti-Oppression 
lens

• Engaging in Solidarity and Mutual A id
• Promoting Accountability across all hierarchies
• Confronting institutional practices that elevate white 

supremacist colonial values
• Celebrating representation and all of its gifts
• Promoting cultures of care and understanding 

6



Confronting Institutional Leadership on W hite 
Supremacy, 

Islamophobia, and Police Brutality
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Accessibility and Inclusion Working 
Group
• Help iSMART identify ways it can reduce colonialist styles of decision-making 

and engagement,
• Provide leadership for alternative ways of building iSMART’s inclusive culture;
• Advise and provide training for culturally-sensitive engagement with racialized 

and equity-seeking communities and conducting research with them that is 
aligned with values and sensitivities that emanate from a history of exploitation;

• Evaluate iSMART membership and practices for recruiting new members to 
enhance representation from racialized and equity-seeking communities, 
disciplines and career stages;

• Evaluate iSMART practices for hiring trainees and support staff, ensuring 
appropriate adherence to principles of JEDIA, and promoting a diverse and 
inclusive culture;

• Develop and implement a mechanism that provides supportive space for 
equitable conflict resolution;

• Provide advice to the EC of iSMART that relates to accessibility and inclusion 
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Thank You!!!
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